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jects in which the Directors of the East India Com-
pany at that time expected their servants to- be
proficient, and a f ac-simile of the petition upon which
Warren Hastings was admitted into the Company's
service in 1749 simply states that "he has been bred
up to writing and accounts," a statement which care-
fully ignores his classical education, and emphasizes
his brief training for a commercial life.
During the latter half of the eighteenth century,
when the East India Company had become a ruling
and a governing power, its servants were still sent to
India without any special training for their future
functions. For some years, at least, a demand seems
to have been made for a knowledge of bookkeeping
and merchant's accounts, showing that the Directors
still fondly regarded themselves as the chiefs of ,a
commercial .corporation. This appears clearly from
the biography of Sir John Shore, afterwards Lord
Teignmouth, who was one of the Company's most
distinguished civil servants, and who filled the place
of Governor-General between Lord Cornwallis and
Lord Wellesley. Although Shore had shown himself
a good classical scholar at Harrow School, he was
obliged to abandon his literary studies when ap-
pointed to the Bengal Civil Service by an old family
friend, and to spend nine months in a commercial
school at Hoxton, studying " Bookkeeping and Mer-
chants' Accounts."1 It is specifically stated that the
1 Teignmouth, " Memoir of the Life and Correspondence of John,
Lord Teignmouth," Vol. I. pp. 9-11.